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Fifth Year of the Five Year Law Course (Semester - X) and Third Year
of the Three Year Law Course (Semester - VI) Examination, March - 2023

LABOUR LAW - 11
Social Securitis Law
Sub. Code : 74831/74867/67370/67340/51105/51129

Day and Date : Saturday, 10 - 06- 2023 Total Marks : 70
Time : 10.30 a.m. to 1.30 p.m.
Instructions: 1)  Attempt any 4 questions from question number 1 to 7.

2)  Q.No.8is compulsory.

3)  Figures to the right indicate full marks.

4)  Incase of ambiguity in the Marathi question or ambiguity in the words/
terms used in the Marathi question, the corresponding English question
shall be considered.

Q1) Our constitution plays an important part in the changes and growth in labour
laws in India. Explain with various constitutional provisions that provide social
security in India. [15]

Q2) When the employer is liable to pay compensation under Employees
Compensation Act, 1923. [15]

Q3) Define factory. Explain the provisions relating to safety of the workers under
The Factory act, 1948. [15]

Q4) The Maternity Act was enacted with the object to achieve social justice for
women workers. Discuss. [15]

Q5) Explain the provision relating to regulation of working conditions of children
under the Child Labor (Prevention and Regulation) Act, 1986. [15]

Q6) Explain the various authorities established for the administration of Employee’s
Provident Funds under the Employee’s Provident Fund and Miscellaneous
Provisions Act, 1952. [15]

Q7) Explain the schemes formulated by the Central Government under the
Unorganised Workers and Social Security Act, 2008. [15]
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Q8) Explain the following or answer in one/two sentences : (Any five)[5x2=10]

a)
b)
c)
d)
€)
f)
g)
h)
i)

j)

Employee’s State Insurance Corporation.

What are Eligible criteria to receive gratuity.

Describe Theory of notional extension.

Define Disablement.

Define Manufacturing process.

Explain occupational disease.

Define unorganized workers.

Explain powers of Inspector.

Child labour Advisory Committee.

What is the maximum period of maternity leave.

2)
3)
4

WS EATR

T T | A 7 Ueht SRIUTE TR W9 g
I AT § SifaT o
STEREIA 3RS YUt 0T geifaraTa.

TYATShHEA AUST MW T9ATHEN hTdl Vel IHeard I visg STeTsl
T SUSH U9 EIA RO AA.

W. 1) HRATHA SHITTR HEGATIA TG AU TGS AT TSI Hgward JTeht Seired.
WRATA WA GRET TEH ShauT= fafaer sre-reeh aRggiog T8 . [15]

.2) wHar WuE wEer, 1923 sidia Faee shegt wuTE 30 SEreeR 3. [15]

. 3) TR URTiea . Tharedl rEeaaia 1948 siTRiean JRer Hated aigal T .

[15]

. 4) ufgen HERTREAT AT = fiesran O 29 A SHIFel AR SHuard SATe. Tt .

[15]
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¥.5) 1986 = smetwsyit (feaer snfor femm) stfefemiaia geren smren wrdten fHemmmtt
U aidg T8 . [15]

W.6) wHurt wfersa fate feh enfor 1952 = fafay @t sifefammata sl wfesa fFatg
i yomEATETSt TeuTan Feten fafay TR AT g [15]

9.7) 2008 = rEafea AR AU AHINTE TN THIFE] FaTTd chg TRhRA TaR heledl
IS TSI 1. [15]

Y. 8) Wiciiet U9 T8 1 fehdll Ueh /S arerITd ST . (ShIvTdEl uTe) [5%2=10]
H) T U o weniE.
F) Ucggel U FuIES! Ut R,
®) HIeUHS foeanrn fagm.
) U GRS .
3)  Icured Ufshan uieiye .
W) TSR W TSI .
q)  EERA HERTRE AT .
) Frlaw sfier we .
@) TR AZATR Aftredt
F) TR T AT oA TRt ome ?

VOOV



