
Q1) Our constitution plays an important part in the changes and growth in labour
laws in India. Explain with various constitutional provisions that provide social
security in India. [15]

Q2) When the employer is liable to pay compensation under Employees
Compensation Act, 1923. [15]

Q3) Define factory. Explain the provisions relating to safety of the workers under
The Factory act, 1948. [15]

Q4) The Maternity Act was enacted with the object to achieve social justice for
women workers. Discuss. [15]

Q5) Explain the provision relating to regulation of working conditions of children
under the Child Labor (Prevention and Regulation) Act, 1986. [15]

Q6) Explain the various authorities established for the administration of Employee’s
Provident Funds under the Employee’s Provident Fund and Miscellaneous
Provisions Act, 1952. [15]

Q7) Explain the schemes formulated by the Central Government under the
Unorganised Workers and Social Security Act, 2008. [15]
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Q8) Explain the following or answer in one/two sentences : (Any five)[5×2=10]
a) Employee’s State Insurance Corporation.
b) What are Eligible criteria to receive gratuity.
c) Describe Theory of notional extension.
d) Define Disablement.
e) Define Manufacturing process.
f) Explain occupational disease.
g) Define unorganized workers.
h) Explain powers of Inspector.
i) Child labour Advisory Committee.
j) What is the maximum period of maternity leave.

‘amR>r ê$nm§Va

gyMZm …gyMZm …gyMZm …gyMZm …gyMZm … 1) àíZ H«$‘m§H$ 1 Vo 7 n¡H$s H$moUVohr Mma àíZ gmoS>dm.

2) àíZ H«$‘m§H$ 8 A{Zdm¶© Amho.

3) COdrH$S>rb AmH$S>o nyU© JwU Xe©{dVmV.

4) àíZn{ÌHo$‘Ü¶o ‘amR>r ^mfoVrb àíZm‘Ü¶o H$mhr g§{X½YVm Agë¶mg ¶mo½¶ eãX CnbãY
Zgë¶mg B§J«Or àíZ J¥hrV YaUoV ¶oB©b.

à.à.à.à.à.1) ^maVmVrb H$m‘Jma H$m¶X²¶mVrb ~Xb Am{U dmT>r‘Ü¶o Amnbr amÁ¶KQ>Zm ‘hÎdmMr ŷ{‘H$m ~OmdVo.
^maVmV gm‘m{OH$ gwajm àXmZ H$aUmè¶m {d{dY KQ>ZmË‘H$ VaVwXtgh ñnï> H$am. [15]

à.à.à.à.à.2) H$‘©Mmar ^anmB© H$m¶Xm, 1923 A§VJ©V {Z¶moº$m H|$ìhm ^anmB© XoÊ¶mg O~m~Xma AgVmo. [15]

à.à.à.à.à.3) H$maImZm n[a^m{fV H$am. ’°$³Q>ar H$m¶X²¶m§VJ©V 1948 H$m‘Jmam§À¶m gwajoMr g§~§{YV VaVwXr ñnï> H$am.
[15]

à.à.à.à.à.4) ‘{hbm H$m‘Jmam§Zm gm‘m{OH$ Ý¶m¶ {‘imdm ¶m CÔoemZo ‘mV¥Ëd H$m¶Xm bmJy H$aÊ¶mV Ambm. MMm© H$am.
[15]

25
7



SA - 41

-3-

à.à.à.à.à.5) 1986 À¶m ~mb‘Owar (à{V~§Y Am{U {Z¶‘Z) A{Y{Z¶‘m§VJ©V ‘wbm§À¶m H$m‘mÀ¶m eVvÀ¶m {Z¶‘Zmer
g§~§{YV VaVwX ñnï> H$am. [15]

à.à.à.à.à.6) H$‘©Mmar ^{dî¶ {Zdm©h {ZYr Am{U 1952 À¶m {d{dY VaVwXr A{Y{Z¶‘m§VJ©V H$‘©Mmar ^{dî¶ {Zdm©h
{ZYrÀ¶m àemgZmgmR>r ñWmnZ Ho$boë¶m {d{dY àm{YH$aUm§Mo ñnï>rH$aU X²¶m. [15]

à.à.à.à.à.7) 2008 À¶m Ag§K{Q>V H$m‘Jma Am{U gm‘m{OH$ gwajm H$m¶Xm A§VJ©V H|$Ð gaH$maZo V¶mao Ho$boë¶m
¶moOZm§Mo ñnï>rH$aU X²¶m. [15]

à.à.à.à.à.8) Imbrb àíZ ñnï> H$am qH$dm EH$/XmoZ dm³¶mV CÎmao Úm. (H$moUVohr nmM) [5×2=10]

A) H$‘©Mmar amÁ¶ {d‘m ‘hm‘§S>i.

~) J«°À¶wBQ>r àmá H$aÊ¶mgmR>r nmÌ {ZH$f.

H$) H$mën{ZH$ {dñVmamMm {gÕm§V.

S>) An§JËd n[a^m{fV H$am.

B) CËnmXZ à{H«$¶m n[a^m{fV H$am.

’$) ì¶mdgm{¶H$ amoJ g‘OmdyZ gm§Jm.

¶) Ag§K{Q>V H$m‘Jmam§Mr ì¶m»¶m H$am.

a) {ZarjH$m§Mo A{YH$ma ñnï> H$am.

b) ~mbH$m‘Jma g„mJma g{‘Vr

d) àgyVr aOoMm H$‘mb H$mbmdYr {H$Vr Amho?


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