
Q1) What is collective bargaining? Explain procedure, advantages and disadvantages
of it? [16]

OR

Define Trade Union? Explain the process of registration and cancellation of it?

Q2) Discuss the constitution, powers and functions of the Authorities under
Payment of Wages Act, 1936? [16]

OR

Define Strike and Lock-outs? Explain unfair labour practices under I.D.Act,
1947?

Q3) Discuss the settlement machinery under I.D.Act, 1947? [16]

OR

What is Standing Orders? Explain the procedure and legal nature of standing
orders?
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Q4) Explain Fair and living wages? What are the objectives of Minimum Wages
Act, 1948? [16]

OR

Define Apprentice? Explain the Object and Scope of the Apprentice Act,
1961?

Q5) Short Notes (Write any two) [2×8=16]

a) Regulation of Scheduled Industries

b) Deductions from the wages

c) General and political funds

d) Labour problems




